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Analysis of the article: Social Intelligence and the Biology of Leadership 
This article is too detailed but with a lot of information that we, as readers, can benefit from it. Generally, the article incorporates the themes of leadership and emotional intelligence. The author(s) do a tremendous job in proving that great leadership works through emotions. They argue that leaders bring out the best of people when they (leaders) drive emotions positively. As noted by the authors, emotions are significant because of the open circle nature of the limbic system. Unlike a closed ring system which is self-managing, an open loop system relies greatly on external sources to regulate it. People depend on links with each other for their emotional stability. Especially, human beings seem to take emotional prompts from their leaders. 
Gifted leadership entails a combination of thoughts and feelings. In a number of situations, especially in times of stress or emergency, the whole brain is commanded by the emotional centers. The conclusions that can be drawn from the article are very clear, that, emotions play a vital role and matter tremendously for leadership. Emotional intelligence gives the important abilities for resonant leadership. These competencies need to be cultivated and strengthened and both a personal and organizational level. Leaders ought to be in a position to control their emotions in the face of drastic change and they must get on top of anxiety which impedes the ability of the brain to understand and respond to fear, which is able to cripple decision making. Leaders who are emotionally intelligent are able to manage their disruptive emotions and normally, they are prepared to change before a crisis. In addition, these leaders create a flexibility and enthusiasm climate where individuals feel most innovative and give their best.
In this article, I agree with the chemistry of stress, as discusses by the authors. I agree on this issue because often, people under tress surge in the stress hormones adrenaline and cortisol strongly affect their reasoning and understanding. I believe that leaders themselves are not immune to stress contagion, and therefore they ought to take the time to have a clear understanding of the biology and their emotions, and this is also revealed in the article. In addition, I also agree with what the article says on developing social circuitry. A person can only develop social circuitry through undertaking the hard work of changing his or her behavior. On the other hand, however, I do not agree with the concept of emotional intelligence as discussed in the article, both because it is inclusively and widely discussed that it has no intelligible meaning and because it is not a form of intelligence. Intelligence concept refers to a person’s ability to create and grasp concepts, especially greater level or more abstract concepts. 
There should be a clear understanding of intelligence and rationality. Unlike intelligence, rationality refers to how an individual uses one’s mind and therefore, in my opinion, emotional intelligence is an invalid concept in this article. An individual can be very irrational despite being very intelligent. For instance, an individual’s thinking might be ruled by emotions, and they may not be in a position to differentiate between their feelings and what they can show to be true. Generally, I would recommend this article to other students because it clearly explains how to become a socially intelligent leader and again, through various examples, it explains how followers mirror their leaders. 
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